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Mr. Thomas D. Rilay
AaalataA1: Se«e1:Uy-'tJ:eaauu
lfaUoaal Aaaoc:iaUoD of Le1:1:U
CaJ:1:ica, AJ'%.-CZO

100 TD4i8l1a AVeDUe, H. W.
W.~, D. C. 20001

sa I • W. CischJce
ftoy,MI
NC-e-7450/5DET-2385

Dear *. 1U.JAy t

OIl Aagust: 23, 1977,' 'N met: vi~ yoti t:o discus. ~. above
aapt:.1one4~. a1: the fourth a1:ep of ow: COA1:J:actual.
g:ien.ac:e pZ'Oi:edue. •

'l'Iie _1:~. FeHD'te4 by yea a. well u the applicable .
coauaetua1 provis1ou· bave beezl J:evi....et an4 qiven careful
cOJud.4ua't.ioD. .

BaMCl OIl 1:he eYi4eace pJ:eHllt:ed 111 t:h1s grievance, tAl fi.nd
1:h&1: ~. ~ .~t1c:1eA1: cau•• for p1ac1n~ t:he employee
OIl alck 1-". re.t::ictioll. '1'hcefore, 11: ls our OODClua1on
1:ha1: DO 'riolaUoa. of the lIaUonal Aqreemen1: occurred and 1:he

levance U 4eD1ed , 94IIUtD ona
.-p • p: = plac.t.aq~ on rutr1=ed sick leave
1:ha~ ~i.J: Wl&CJe of .1c:k leave 4.-oDatzat:e. a patt:en of
abwI1De1 i:.b8 Q.M of .1ck leave.

SiDcerely,

. (tllM4J.
Michael J. -Harrison
Labor Relat.101U1 Oeput:ment:
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